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March 16, 2021 
 
 
It has been brought to the attention of the Editorial Board of the Review of Radical Political Economics that 145 
members of staff have been placed at risk of compulsory redundancy at the University of Leicester.  
 
We are shocked and disturbed to hear that 16 colleagues within the School of Business have been specifically 
targeted because of the critical “class based” and “institutionalist” nature of their work. The University’s managers 
appear to be using the Covid-19 pandemic as an opportunity to divest in areas of “Critical Management Studies” or 
“Political Economy” whilst preserving “rational choice orthodoxy”. 
 
This is a clear attack on academic freedom, aimed at stifling debate by excluding dissident voices and suppressing 
critical thinking. Students learn best when presented with different perspectives and the freedom to assess evidence 
in order to draw their own conclusion. On this basis, the proposed action will impact negatively on the quality of 
teaching and students’ experience of higher education. 
 
The university seems adamant to stifle critical thinking at a time when national and global political economies are 
facing arguably the greatest challenges in living memory. Now is the time to be investing in knowledge generation 
so as to proliferate alternative approaches for social and economic transformation that will be crucial for the 
sustainability and wellbeing of people and the planet. 
 
We support our colleagues at Leicester University and we urge their managers to consider the  implications of their 
proposals for academic freedom, student learning, and the advancement of transformational knowledge.  
 
 
 
*Waquar Ahmed (University of North Texas, US), Enid Arvidson (University of Texas-Arlington, US), Ron Baiman 
(Benedictine University, US), Fletcher Baragar (University of Manitoba, Canada), David Barkin (Universidad Autonoma 
Metropolitana, Mexico), Brigitte Bechtold (Central Michigan University, US), Sergio Cámara Izquierdo (Universidad Autónoma 
Metropolitana-Azcapotzalco, Mexico), Sara Cantillon (Glasgow Caledonian University, UK), Ipsita Chatterjee (University of 
North Texas, US), Don Goldstein (Allegheny College, US), Davide Gualerzi (University of Padua, Italy), Güney Işıkara (New 
York University, US), Annina Kaltenbrunner (Leeds University Business School, UK), Elif Karaçimen (Recep Tayyip Erdoğan 
University, Turkey), Michael Keaney (Helsinki Metropolia University of Applied Sciences, Finland), Marlene Kim (University 
of Massachusetts-Boston, US), Mark Klinedinst (University of Southern Mississippi, US), David Kotz (University of 
Massachusetts-Amherst, US), Mehrene Larudee (University of Massachusetts-Amherst, US), Zhongjin Li (University of 
Missouri-Kansas City, US), Robert McMaster (University of Glasgow, UK), Andrew Mearman (Leeds University Business 
School, UK), Gary Mongiovi (Saint John’s University, US), Kirstin Munro (University of Texas-Rio Grande Valley, US), Susan 
Newman (The Open University, UK), Shaianne Osterreich (Ithaca College, US), Paddy Quick (St. Francis College, US), Juan 
Santarcángelo (Universidad Nacional de Quilmes, Argentina), Susan Schroeder (University of Sydney, Australia), Zoe Sherman 
(Merrimack College, US), Mary Wrenn (University of the West of England, UK) 


